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For more information contact:

Susie Perkins, Aging Worker Initiative Program

Manager, 765-252-9455. Tecumseh Area Partnership, Inc.

Can Help

This workforce solution was funded by a grant awarded by the U.S. Department

of Labor's Employment and Training Administration. The solution was created a Tecumseh Area Pa:tnership, Inc.

by the grantee and does not necessarily reflect the official position of the U.S.
Department of Labor. The Department of Labor makes no guarantees, warranties,
or assurances of any kind, express or implied, with respect to such information,

A Workforce Intermediary
TAPping Mature Worker Strengths



Seasoned interns
are available at no
cost to you

Interns are

screened to
specifically match
your needs

Workers
55 years and
OU@YT often bring years of

experience to the job and a work
ethic that can be hard to find.
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"A mature workforce is an asset for any community,
Not only do they have a strong work ethic that was
developed through years of experience, they are willing
to share that experience with a newer workforce so
that they can develop into a community asset as well

Jim Walker
Mayor, City of Peru, IN
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A seasoned worker benefits
your company by:

Bringing robust work and life
experience to the job

Bringing new perspectives to old problems

Increasing your pool of potential candidates
to address your hiring needs

Helping build staff morale by providing
additional resources

Enhancing your image in the community and
expanding brand awareness and loyalty

Where are these interns?

These interns are available to employers in the following
West Central Indiana counties: Benton, Cass, Carraoll,
Clinton, Fountain, Howard, Miami, Montgomery,
Tippecanoe, Tipton, Warren and White.



